











































































































TENTATIVE AGREEMENT

ARTICLE 39
3/8/17

ARTICLE THIRTY-NINE
ASSAULTLEAVE

39,01 Entitlement to Assault Leave

Any Professional Staff Member absent from regulat duties because of a physical
&sab:htymnhngﬁommassaultmﬂmeﬁmmalSmﬂ‘Membamchommﬂx
course of BOARD employment shall be entitled to & paid assault leave provided the
Professional Staff Member satisfies the condition set forth in Section 39.02.

39.02 Application for Assault Leave

39.02.1

39.02.2

39,023

39.02.4

39.02.5

Within ten (10) days of the incident, the Professional Staff Member must
furnish the Superintendent with & signed statement, describing in detail all of
the facts and circumstances surrounding the assault, including but not limited
10, the location and time of the assault, the identity of the assailant(s), if
known, and the identity of all witnesses to the assault, if known.

The Professional Staff Member must submit to the Superintendent verification
from an attending physician that the Professional Staff Member is physically
disabled from performing normal duties, indicating the nature of the disability
and ifs probable duration.

Therﬁ:ssionalSteiTMmbermnstwopmﬁﬂlywﬂhtheS@aimdem
and other public authority (authorities) in the prosecution of the assailant(s), In
the event the Professional Staff Member requires representation by an attorney
in the criminal prosecution of the assailant(s), the BOARD will provide the
Professional Staff Member with an atforney selected by and paid by the
BOARD to represent such Professional Staff Member in such matter, If other
legal representation is required the Professional Staff Member, such may be
provided by the BOARD as approved in advance by the Superintendent of
Schools.

The Professional Staff Member shall be required to file for Workers’
Compensation.

Tt is the intent of this article to provide for assault leave for Professional Staff
Memmbers who do not physically initiate the assault on their person. In case of
a dispute as to whether or not a Professional Staff Member has physically
initisted an assault, and it is determined through either administrative hearing
or court action that the Professional Staff Member did initiste the assault, the
Professional Staff Member shall be required to either; () refund the
compensation received as assault leave, or (b) charge the assault leave taken
against the sick leave earned by the Professional Staff Member.

39.03 Accumulstion of Assanit Leave



39.04

39.05

39.06

39.07

39.08

The maximum number of days for which assault leave ghall be payable to any
Professional Staff Member shall be forty-five (45) days, less any Salary Continuation
peaid to employees,

Insurances

All insurances will remain in effect whils the Professional Staff Member is on assault
leave.

Seniority

A Professional Staff Member shall continue to accrue seniority while on assanlt leave.
Assignment Upon Return from Assgult Leave

A Professional Staff Member shall be placed in his/her same asgignment upon return
from essault leave unless the PSM requests and is granied an immediate Administrative
Transfer.

Worker's Compensation while on Asssuit Leave

The Professional Staff Member is entitled to all benefits under Article 64 — Salary
Contirmation/Transitional Duty. The twelve (12) weeks of Salary Continuation shall be
concurrent with the forty-five (45) days of assault leave,

Assavlt Leave Chargeability
Assault leave shall not be chargeable against sick leave unless the confingencies specified

DEX

in 39.02.5 are present,
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i TENTATIVE AGREEMENT
: Article 47

ARTICLE FORTY-SEVEN
FITNESS FOR DUTY - MEDICAL EXAMINATION

47.01 Right to Request Medical Examination

In order to promote a safe environment, to assure the public trust, and to promote the
learning process of children and young people, the BOARD requires Professionzal Staff
Members to report for work and be physically and mentally able to perform their duties.
Of particular importance is for a Professional Staff Member’s job performance not to be
impeired by the use or abuse of any drug, medication, or alcohol, as defined below.
Severe emotional crises may also render & Professional Staff Member unable to perform
his or her job.

When the BOARD and/or the ADMINISTRATION feels that a Professional Staff
Member may be unfit for duty, they may request 8 mental/physical examination using the
procedures in Section 47.02.

Physical/Mentsl Examinations Procedure

47.02.1 'Ihcbuildmgpnnc:paloroﬂwrhﬁ]dmg administrator is responsible to make &

47.02

47.022

47.02.3

preliminary decision as to the employee’s fitness for duty and report it to the
Executive Director of Human Resources. Any observed deficienciesin = -
employee performance or behavior is to be documenied. Documentation must
be directly related to the Professional Staff Member’s inability to satisfactorily
perform the work duties.

The Executive Director of Human Resources will meke the decision as to the
neod for a physical/mental examination to be conducted.

The BOARD will send & certified letter to the Professional Staff
Member stating: the reasons for their request for mental/physical examination
and the date, time and location of the examination. This letter will be sent at
least fourteen (14) days in advance of the examination unless an emergency
exists and/or there is reasonable suspicion of substance abuse,

Once the Professional Staff Member receives the letter, he/she has two options.

A. Accept the recommendation of the Executive Director of Human
Resources as outlined in the sbove letter, or

B, The Professional Staff Member may select a physical examination to be
done by his/her personal physicien with the expenses paid by the
Professional Staff Member. Such physician shall provide the
Superintendent with & report setting forth sufficient information so that the
Superintendent can determine &n administrative course of action.

It the Professional Staff Member elects to be examined by his/her personal

physician, he/she submits the physician’s report to the Board. The



47.03

47.02.4

47.02.5

Professional Staff Member must notify the ADMINISTRATION of this
election at least two (2) days prior to the date scheduled by the BOARD.

After review of the report from the Professional Staff Member’s physician, the
BOARD may require the Professional Staff Member to be examined by &
physicien designated by the ADMINISTRATION. The expense of such
physician shall be paid by the BOARD. In the event there is disagreement
between the report submitted by the physician selected by the Professionel
Staff Member and the physician designated by the ADMINISTRATION, the
matter shall be submitted to & third physician who shall be selected by the
other two physicians. The findings and conclusions of the third will decide the
matter, The Professional Staff Member and the BOARD shall ghare equally
the fees and expenses of the third physician.

All reports shall be confidential. The physician will nof release the results of
the medical examination without the approval of the Professional Staff
Member.

A condition of continued employment is that the Professional Staff Member
adhere to all treatment recommendations of his/her professional health care
providers,

The Professional Staff Member will not be returned to work unless and until &
professional health care provider has indicated that the Professional Staff
Member is fit for duty. ’

Required Health Examingtions or Vaccinations

Opportunity for health examinations or veccinations required by the State of Ohio or
required locally must be provided withont cost to the Professional Steff Member, Ifa
Professional Staff Member elects to have a private examination or vacéinations, the
Professional Staff Member will pay the cost and provide a documented statement of
satisfactory completion of the required examination or vaccinations.

T c W2
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Tentative Agreement (3/23/17)

55.01

55.02

55.03

55.04

55.05

55.06

ARTICLE FIFTY-FIVE
LICENSED SCHOOL NURSES

Nurses Mestings

The Director of Health Services will limit general staff meetings during the school year,
which extend beyond the work day, to two (2) meetings per year, Any additional staff
meetings will be scheduled on early dismissal days. At the discretion of the Director of
Health Services and ss dictated by conditions, additional meetings may be scheduled.
The Director is to distribute a written agenda at least twenty-four (24) hours before the
meeting, if possible.

Nursing Supplies

To the extent practicable, each school building will have uniform equipment and supplies
for the administration of first aid as shall be determined to be necessary by the Director of
Health Services. Meajor equipment shall be purchased by Health Services, but each
school building will provide basic office supplies, basic first aid supplies, and protective
equipment (e.g. gloves). A minimum of $500 will be allotted for these expenses,

Nursing Werk Environment

The Building Principal will consult with the licensed school nurse about the

establishment of a clinic area with appropriate supplies in each building, After

consultation, every reasonable effort will be made to provide the following:

= A designated clinic area with sink, toilet, chaire and other equipment necessary for
clinic activities

- A designated area for confidential conversation, which shall be a private room

- A designated area for supervision of ill children

- Reasonable means of securing confidential health records and medication in the health
office.

~ A phone in the designated clinic area
- Access to all medical records necessary for performance of the PSM’s duties
Reserve Nurses

If a licensed school nurse is on a long-term ebsence, the Director of Health Services will,
to the extent possible and practicable, provide coverage for the absent nurse.

Nurses' Use of Clerical Services
Licensed school nurses will be permitted to utilize the clerical services of the school.
Nurses' Planning Time

Licensed school nurses will be permitted 45 minutes per day for care coordination
activities and records time in lien of the teachers’ Professional time,



55.07

55.08

55-09

Professional Accountability

The annual professional accountability requirements for licensed school nurses will be in
accordance with the Ohio State Board of Nursing. Each person licensed as 8 RN in Ohio
must complete twenty-four (24) hours of CE during each licensure period to renew a
license, At least one of the required contact hours must be Category A. RNg are required
1o indicate whether they have met the CE requirement during the time of renswal on the
application. Individuals are not required to send documentation of their contact hours
with their renewal application.

Licensed school nurses shall submit annually to the Director of Health Services a list of
the contact hours that have been completed during the year. Contact hours should within
reason be applicable to school nursing practice.

Extended Time

Licensed School Nurses shall receive up to three (3) days of extended time af the
beginning of the year. The Director of Health Services will determine, based upon the
district calendar and department needs, the number of days required. No less than one (1)
day shall be required.

Supplemental Contract for Health Services Technology Coordinator

A Health Services Technology Coordinator will be responsible to provide staff training
regarding the Dayton Public Schools electronic health records systems. This individual
will provide ongoing technical assistance throughout the school year to both the licensed
school nursing staff and the Director of Health Services.

M%%r



TENTATIVE AGREEMENT
Article 62
3/8/17

ARTICLE SIXTY-TWOG
SPECIAL EDUCATION WORK STUDY COORBINATORS

62.01 Pay and Extended Time of Special Education Work Study Coordinators
Special Education Work Study Coordinators will be paid in accordance with the salary
schedules set forth in Article Fifty of this CONTRACT. In addition, such coordinators
may be extended up to 2.5 additional peys to insure adequate coverage of student
employment throughout the entire calendar year. Ths selection of coordinators to ‘work
extended time shall be based on seniority within the "high incidence" area end within the
"low incidence" area of the student population heing served. Coordinators will be notified
of the work schedule for the summer break on or before April 30th.

62.02 Fiexible Time

Special Education Work Study Coordinsators shall work 7.25 hours per day, The regular
work hours shall be 8:00 a.m. to 3:15 p.m. The needs of the student population being
served may require that coordinators flex their work schedules between the hours of 7:00
am. and 8:00 p.m,, as approved by the Director of Special Education.

62.03 Scheduling of Work Days

BpemﬂB&watonWorkShﬂyCoordmannsmﬂwoﬂimemenumberofdaysench
snhoolyearasmgulnrclasnoomhoﬁssiuﬂal&tnﬁ'h{mnbm but the actual days worked
may be flexed in order to meet the needs of the student population being served.
Decisions regarding which work study coordinator(s) will work during scheduled breaks
wﬂbejomﬂymadabythecomdma!nmmdﬂmADhﬂNISTRAﬁONmmm
September 30" of each school year. In the event a contract cannot be reached, the least
senior coordinator(s) will be required to work the scheduled breaks.

62.04 Development of IEPs

Special Education Work Study Coordinators and the Special Education Professional Staff
Members will jointly schedule time to be used for IEP development.

T —— e %@r—
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TENTATIVE AGREEMENTS
Article 59

3/8/17

59.01

59.02

59.03

59.04

ARTICLE FIFTY-NINE
MONTESSORI SCHOOLS

Steering Committee

A steering committee will be established with elected representatives from each site, This
committee will meet on a regular basis and review all Montessori issues. Professional
Staff Members will have a right to submit agenda items. A written report will be given to
each Professional Staff Member and to ASSOCIATION.

Class Size

Class gize shall be no larger than 25 students,

Classroom Materisls

ThanARD will provide approved classroom materials appropriate to each age
groupig,.

Use of Assigned Paraprofessionals

Instructional sides will be provided and shall be used in the classroom, within the
guidelines of Section 12.08, as follows;

- one per kindergarten classroom

- one for every primary multi-aged grouped classroom (ages 6-9 years)

- one for every two elementary multi-age grouped classrooms (ages 9-12 years)

- one for every two middle school multi-age grouped classrooms (ages 12 — 13 years)
- one for every special education

- one for every Art classroom

Paraprofessionals shall accompany students to music and physical education classes
unless otherwise agreed to by the Professional Staff Members involved.

The professional staff member in the Montessori school will be responsible for providing
a written description of the assignments of the paraprofessional in the lesson plan.

DEATK—« (LB —
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Tentative Agreement
Article 67
3/23117

67.01

67.02

67.03

67.04

ARTICLE SIXTY-SEVEN
EFFECTS ON THE CONTRACY

Daration

This CONTRACT shall be effective from July 1, 2017through June 30, 2020. The
BOARD or the ASSOCIATION will serve written notice on the other of its intention to
terminate, amend or modify this CONTRACT, not more thah one hundred and twenty
(120)andnotlmthanmty(60)dnyspnortothsmmﬁondatc The BOARD and the
Association agree to use an altemnate seftlement dispute procedure through the Federal
Mediation and Concilistion Service, as opposed to the fact finding process contained in
ORC 4117.14(C) and under Ohio Administrative Code Rule 4117-9-05(B),(C).

The statutory notice requirement contained in ORC 4117.14(D)(2) will remain in effect
throughout the negotiations.

Implementation

67.02.1 The BOARD and/or ADMINISTRATION agrees that it will not, during the
period of this CONTRACT, officially adopt or implement any condition of
employment affecting Professional Staff Members that is not contained within
this CONTRACT until such term or condition has been a subject of
negotiations between the parties.

67.022 This CONTRACT supersedes any policy, rules, regulations or practices of the
BOARD which may be contrery to or inconsistent with the terms of this
CONTRACT.

67.02.3 At any time during the implementation of any aspect of this CONTRACT or in
any situation which may lead to the implementation of any aspect of this
CONTRACT, & Professional Staff Member will have the right to
ASSOCIATION representation.

67024 The BOARD agrees that any changes in terms and conditions of employment
of Professional Staff Members will be in accordance with the negotiated
contract, If any terms or conditions need to be changed as a result of SB55,
3314.20 ORC and Rules 3301-35-10, the BOARD and the ASSOCIATION
will meet to negotiate any changes in accordance with Article 65.02.1.

Grammatical Interpretation

In reference to the terms of this CONTRACT, whenever the singular is used, the plural ig
also understood.

Severability

If any provision of this CONTRACT or any application of this CONTRACT to the
BOARD, the ADMINISTRATION, the ASSOCIATION, or to any Professional Staff



=

67.05

67.06

67.07

Members who are covered by this CONTRACT is found to be contrary to law, then such
provision or application shall not be deemed valid except to the extent permitted by law,
and all other provisions of this CONTRACT shall continue in full force and effect.

That provision which hag been found contrary to law shall be negotiated by the parties
within thirty (30) days of such court decisions. Should the parties fail to reach agreement
within sixty (60) days, the last best offer of both parties shall be submitted to expedited
erbitration under the provisions of Arficle Three.

Non-Discrimination

Unless specifically stated otherwise, all aspects of this CONTRACT shall affect all
Professional Staff Members equally and without qualification. The provisions of this
CONTRACT shall be applied, and employees shall otherwise be treated without unlawful
regard to the race, creed, color, religion, national origin, age, gender, handicap, sexual
preference or marital status of any employee.

Mansgement's Rights

All rights and powers heretofore possessed by the BOARD, except as otherwise
specifically modified by express provisions of this CONTRACT, shall be retained solely
and exclusively by the BOARD.

No Reprisals

TheBOARDandtheASSOCIATIONagmetbatthmvaﬂbemrcpﬂsaJsofanyhnd
teken against the employee for action taken relative to negotistions, and/or membership
represcntahon, and/or holding office in the ASSOCIATION, and/or for the formal filing

of & grievance,

R e



TA Article 46

April 6,2017
ARTICLE FORTY-SIX
JUST CAUSE/TERMINATION OF CONTRACI’SINON-RENEWAL OF
CONTRACTS

46.01 Termingtion of Continuing Contract or Limited Contract During Its Term

46.01.1 The continuing contract of a Professional Staff Member or the limited contract
of a Professional Staff Memiber during its term may be terminated by the -
BOARD for good and just cause. All procedures in Article Forty-Six must be
followed before a decision to terminate for performance i made. The
procedures the BOARD must follow in terminating a contract of & teaching
Professional Staff Member are outlined in the Ohio Revised Code, Section
3319.16 and Article Forty-Bight. Any employee who has received a notice of
nnmhontomunnmmhmﬂmcmactbytheBOARDshaﬂhmﬁmnm
mthmten(lﬁ)daysofthereomptofﬂnnome,to;moeedwnhameunder
Section 3319.16, Revised Code.

46.01.2  Any Professional Staff Member who has been notified of intent to dismiss under this
section must be informed of his/her right to counsel or ASSOCIATION assistance
end representation, if desired. A conference will be held with the Professional Staft
Member and his/her representative regarding the ADMINISTRATION'S pending
action.

46.02 Non-Renewal of Non-Probationary Limited Contract
46.02.1 Just Cause

PSMs on & limited contract shall be afforded just cause rights for evalugtion,
msmphna,ornon-mewalbegmmngattbcsﬁmtofthethudmof S
employment. No Professional Staff Member on & non-probationsry limited
contrect shall be adversely evaluated, disciplined, non-renewed or reduced in
rankorcompenmuonwﬁhoutjustmse. 'Ihejustcwaestandsrdshaﬂapply
to all proceedings under Ohio Revised Code Section 3319.16,

46,022 Jurisdiction

The provisions of this article are intended to supersede the provisions of Ohio
Revised Code Sections 3319.11 and 3319.111,

46.023 Non-renewal of Limited Contract at the End of Its Term

The BOARD will provide reasons for non-renewal to a Professional Staff
Member whose contract is non-renewed under this clause.

When a problem exists which could result in the non-renewal of a Professional Staff
Member's employment for cause at the end of the term of a non-probationary limited
contract, the following procedure shail apply:

A final conference with the Professional Staff Member will be held in the office of the
Executive Director of Human Resources no later than mid-April of the current
CONTRACT year, The Professional Staff Member will be given notice of contract non-
renewal on or before April 30%. This notification will be given in lieu of the nofice of
mtention not to reemploy referred to in Section 3319.11, Ohio Revised Code.



46.03 Non-Renewal of Probationary Limited Contract

46.04

46.05

Professional Staff Mermbers on a limited contract shall be afforded just cause rights for
non-rencwal in the third year of employment.

The first two (2) years of employment of a professional staff member will be considered
a probatiohary period,

Just cause rights, in terms of non-renewal do not apply to professional staff members
during the probationary period. ThehnnmdcmactofapmbﬂhmrmefmonﬂlStaﬁ‘
Member may be non-renewed at the end of'its term for eny non-discriminatory reason at
the discretion of the Board of Education. However, the BOARD will provide reasons for
nop-renewal to a Professional Staff Member whose contract is non-renewed during the
probationary period,

A final conference with the Professional Staff Member will be held with the Execntive
dJ:ectorofHumaansomceswhenaproblmnmstswhichoouldmsultmﬂmmn
mwalofaprobahonmmefemonalSmﬂ'Member This conference will take place no
later thani April 15™ of the current Contract year, The probationary Professional Staff
Member will be given notice of contract non-renewal on or before April 30%, This
notification will be given in lieu of the notice of intention not to reemploy referred to in
section 3319.11, Ohio Revised Code

Supplemental Contracts

46.04.1 Supplemental contracts shall terminate automatically in accordance with their
terms, without notification from the BOARD,

46.04.2 Supplemental positions held by Professional Staff Members during the current
school year shall be posted only if a vacancy occurs in the position.

Athletic Supplementsl Contracts

All positions will be filled using this process.

46.05.1 Procedures for selection of individuals to hold Athletic Supplemental

Contracts:

A. The district Athletic Office requests a position posting from the Human
Resources Department, I a vacancy occurs after the start of the season,
the vacancy has to be posted for five (5) days.

B. The Human Resources Department posts all positions for not less than ten

days. If a vacancy occurs after the season has started, the posting will be for

five days.

C. Applicants respond in accordance with the application procedures in place

at the time, Applicants are required to submit proof of all current

certificates/licénses, and credentials required for coaching required by the

ODE and the OHSAA.

D. The Human Resources Department reviews the applications to determine
those applicants that are certified/licensed and forwards those names to the
District Athletic Office.

E. The district Athletic Office reviews applications and submits a list of
qualified applicants to the schools. '

The school level Selection Committee will interview potential candidates.
G. Members of the Selection Committee shall include but not be limited to:

>



- Building Principal or Designee
- Building Athletic Director
- DEA representative
- District Athletic Director or Designee
- Others as appointed by the Principal
H. The Selection Committse shall consider qualified Professional Staff

Members it the district, With all things being substantially equal,
preference will be given to the qualified Professional Staff Member in the

building,

L IfamemanaISmﬁManbermnotselmdfmﬁnpomnon,ﬂm
Professional Staff Member may requést written reasons for the denial.

J. IfaProfessional Staﬂ'McmbarmmtacloaedormProibmomlSmﬂ'
MembuapphesmihmmposhngmneﬁngtheSalwthmmWﬂl
consider the following criteria for filling the athietic supplemental
position:

1) Qualified certificated/licensed individuals outside the district.
2) Qualified non-certificated/non-licensed individuals.
46.052 Athletic Supplemental Contract Positions to be posted annually:

A. Athletic supplementsl contracts shall terminate automatically et the end of
m%?mhmmmﬁmmeanm
the BO

B. Allsthletic supplemental positions held by a Professional Staff Member in
the district will be posted annually.

C. All athletic supplementel positions held by non-Professional Staff
Members in the district will be posted annually.

46.05.3 Inordﬂrtnbcoonmduwdﬁ:rﬂwsmecoachingpoﬁuonﬁnthnfollmng
school year, the Professional Staff Member must have had & satisfactory
coaching evaluation. No certificated/licensed Professional Staff Member
holdingaoo&chngppmhonahanbemwp]hedwr&wMJuStmmderdm
memwwmﬁsdoﬁm

. g




TA Atticle 31
April 6,2017

MASTER TEACHER COMMITTEE

A Master Teacher Committee of five persons, with three being teachers, will be appointed.

The BOARD or its designee will appoint two members, and the' ASSOCIATION will appoint
three teachers; two of whom shall be Master Teachers, The Master Teacher Committee shall
jmnﬂyeabhhshﬂsleofOpmﬁmThsopuﬁonﬂmdmofthemmﬁeeianm
are not limited to, time, location, and mumber of committee meetings.

The ASSOCIATION will deterniine the process for removing a teacher member from office. I a
vacancy oceurs, the vacancy shall be filled by an ASSOCIATION member appointsd by the
ASSOCIATION.

Involvement in the activities ofﬁmMnster'I‘eenhntCommiﬂacpmooas shall have no adverse
impact on & professionsl staff member’s employee evaluation.

The BOARD will provide on-going treining for the Master Teacher Process.

Teacher members of the Master Teacher Commitiee shall be compensated in accordance with
Article 50.10.3U.
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DEA Tentative Agreement
5/18/17

3:00 pm
/

1.03.6: Signed TA1/11/17 v/

Preamble: Signed TA1/11/17 +~

1.05.6: Signed TA 1/11/17 *~

2.09.2: Signed TA 1/11/17 +~

3,01: ccL VAME—. 6%
3.02: ccL THF— W

3,04 ccL DAr— Q)GA/

3.05: Signed TA dated 1/11/17 v~ ¥
3,07.1: Signed TA dated 1/11/17 ¥
3,07.2 and remainder of 3,07; ceL
3.09: Signed TA dated 1/11/17 ¥~ v/

3.10; ccL M- (P
A
Article4:  CCL ‘FJX’

Article 5:  Signed TA dated 1/19/17 ¥~ 4

Artide 6:  Signed TA dated 1/19/17 v 4

7.01: ca - Ot
31—t T

8.05: add “technology” 734?&@1_,/

DEA Initials/Date: JAF— Board Initials/Date.é Q e @,
S/1g)i7



8.06.2:
8.06.3:
Article 9:
10.02:
Article 12:
Article 13:
Article 15:
Article 17;

18.02.1:

cc. AR Opz
cCL DHP— (——

Signed TA dated 1/19/17 &~ ¥

CCL exeept rewove D ””3&’ ?@T 59.‘2
M(ﬂ E’!’ s H\ aund Wb{'ﬁ
Signed TA dated 1/11/17 and 2/6/17 ¥
Signed TA dated 3/23/17 V"
Signed TA dated 3/23/17 v
e

Withdrawn by Board on 1/25/17
In accordance with State Standards, the Resident Educator Program Ogd/

@

will be implemented for all PSMs subject to the Resident Educator requirements of
the Ohio Department of Education. The Administration and the Association shall
regularly review local implementation of the Resident Educator Program. @—,/”

18.02.2;

Evaluations shall be required for all PSMs in the Resident Educator

Program. The outcome of the evaluation could lead to non-renewal. @/ ‘

21.01:

21.02;

21.05;

21.04(new};

TA: CCL, with addition of “PSM must be in his/her assigned school 47'“#
building on these release days, or upon PSM request they may be in
the OEC Department of the administration building with principal

approval.” W @V

TA: CCL with addition of “unless no reserve teacher can be secured /)
under Article 8.06."

“PSMs responsible for four or less alternate assessments will receive @/
one (1) release day. PSMs responsible for more than four alternate

assessments will receive two (2) release days. All PSMs responsible

for alternate assessments will receive one (1) release day for

purposes of completing the paperwork related ro alternate

assessments. ” 67/

“When a previously-identified special education student enrolls in z,;;b:g/
Dayton Public Schools, the special education PSM of record shall be

provided a copy of the incoming student’s special education

documents within three (3) schiool days of receipt by Dayton Public

Schools.

DEA Initials/Date; ﬂ—' Board Initials/Date: gﬁ! $-18-(7)
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Article 22:

Article 23:

24.02:
24.03:

24.04:;

Signed TA dated 2/21/17 ¥~
Signed TA dated 1/25/17 W
Add: “Seniority date and date of hire” W -

Add: “Seniority date and date of hire®

Add: “Title and responsibilities of the posiﬁon“’!ﬁz’ E

Article Twenty-Five: Employment, Assignments, Reassignments, and-Rromotions

25.02.3:

25.03.1:

25.03.2:

25,03.3:

25.03.4:

25.04.2D:

25.05.1:

25.05.3

five applicants with highest seniority for vacancies that are due to
voluntary and/or involuntary transfers referred to in Article 25.03
and 25.04. In the event one of the five highest seniority applicants is
not selected, the principal may, in conjunction with HR, interview
additional applicants.

DEA accepts Board counter-proposal dated 2/24/17: strike “for 9’}%’?/
various reasons”

TA: “Faculty Council designee, and Building Leadership Team %ﬁ—- "
designee...” :

Add: “, upon request” at end of last sentence,

TA: “Requests for Transfer applications and transfer lists will be kept %V 7
o

TA: The principal shall, in conjunction with HR, interview atleast the ;

until the first teacher contract day of the school year after the
February 15 submission. A PSM may revoke the request for transfer at
any time prior to HR notifying the PSM of his/her new assignment.”

TA: Upon acceptance of DEA 25.03.3 counter proposal above, DEA m/

proposes deleting 25.03.4,
TA: CCL, but REMOVE: “A vacancy must exist in the summer” and W
REPLACE: “A vacancy must exist prior to the first teacher contract day @7/

of the year.”
T

DEA accepts Board proposal, add “in their building” ”V

DEA accepts Board proposal, add “Upon request,” W
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25.07.1: TA: DEA counters Board proposal with “The Board shall give ;
preference to PSMs with greater seniority when making a decision
between teachers who have comparable evaluations.”
DEA accepﬁ Board proposal to add “.”

25,013 CLL v

v’
2EAET=——Ch ¥
25.07.7: TA: DEA counters Board proposal with “...will immediately be entitled QP‘Q/ :
to insurance benefits under the provisions of Article 49.” 62/

v

SEpTE——FF vV

25.07.9: TA: DEA accepts Board proposal 'ayz—@/

25.08: TA: DEA counters Board proposal with: “Whenever a vacancy occurs

Administration will publicize the position job posting via email to all
PSMs district-wide. This shall occur at least ten (10) days prior to the
deadline for applications to be filed. Postings shall Include
information concerning general responsibilities, qualifications,
procedures for obtaining the position, and the deadline for filing the
application. Basic criteria to be considered for each position will be

which will involve employment of thirty (30) or more days, the %

included on the posting.
Article 26
: : \/ 1
Atdr“amd-tire Stodent-Cotde of Conduer
LRemainder—E€E—
26.02: REMOVE “Guide to Student Conduct”, REPLACE with “the Student m’?—.@/
Code of Conduct”

26.03; CCL  GdA “or prine B

26.05.01: TA: Counter Board'’s Counter Proposal dated 1/11/17 at 10am with as 0 A‘FZ—-' 6?
stated, except delete: “Parents and members of the community also have
protected rights to speak about matters of concern.”

26,05.02: TA: When a parental complaint is made against a Professional Staff W @/
Member, the following steps shall occur:

DEAInitjals/Date:?ﬁ Boardlnit!als/Date:gc (S8 (9
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1) Upon PSM request, such a complaint shall be reduced to writing by the
Principal.

2) If requested by the Professional Staff Member, a meeting involving the
PSM and the principal will be arranged at a mutually convenient time to
discuss the complaint.

3) At such 2 meeting, a mutually agreed upon resolution shall be reached,
reduced to writing, and provided to the PSM.

TA: In any instance in which a PSM has concerns regarding the impact of a parental
complaint on his or her employment, he or she may request and be accompanied by
counsel and/or an ASSOCIATION representative. Meetings regarding such
complaints shall be held in private.

Article 27:  Signed TA ‘/\/

28.10: TA: delete 28.10, see 33.09 W
Article29:  Academic Distress A" @/

The provisions of Section 3302.10 of the Ohio Revised Code are expressly
incorporated into this contract pursuant to R.C, 3302.10(P), Section 3302,10 shall
have no effect on any provisions of this contract unless and until the Superintendent
of Public Instruction establishes an academic distress commission for the district
under that law. The intent of both parties, should the district enter into academic
distress, is that they emerge from sald distress with this collective bargaining
agreement Intact.

The Association and its members reserve all rights to challenge the constitutionality
of R.C. 3302.10, either on its face or as applied. The Association and its members
also reserve the right to challenge any construction or implementation of RC.
3302.10 or its provisions by the Board, any academic distress commission, any Chief
Executive Officer, or any other person or entity, utilizing the contractual grievance
procedures, if available, and/or the courts system.

The Association and its members also reserve the right to challenge any action or
failure to act by the Board, any academic distress commission, any Chief Executive
Officer, or any other person or entity with respect to the provisions of R.C. 3302.10,
utilizing the contractual grievance procedures, if available, and/or the courts
system.

DEA Initials/Date: EE Board Initials/ Date:@“ ¢oige—1)
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Article 30:  Signed TA dated 3/8/1
Article31:  Signed TA dated 4/6/17 /
Article3z:  SignedTA v~V

33.09: TA: Delete current 33.09 and REPLACE with: “Current PSMs who
hold/maintain an accumulated summer school sick leave balance on
September 1, 2017, shall have all accumulated hours/days of summer
school sick leave transferred to their regular sick leave accumulation
balance. PSMs employed in summer school shall have the right, at
their discretion, to use paid sick leave during summer school.”

Current 33.10: TA: CCL  Pafs @/

New 33.10: TA:relocated language and DEA agrees Wﬂ @?_’

33.11: TA: delete section 'ﬂﬁz’ @/

34.02: Signed TA 2/8/17 ¥ v

Article 35:  Personal Leave

35.01: TA: PSMs shall be granted four (4) personal days, without restriction,
in each school year. PSMs hired after the start of the school year, shall

be granted a number of personal days equivalent to the number of
quarters, or fraction thereof, remaining in the school year.

35.02: TA: delete W, O‘fL/— :

35.03: TA: Attendance In Court: DEA accepts Board'’s Initial Proposal, with %%
correction from “three personal days” to “four personal days”, |

35,05: TA: DEA accepts Board's initial proposal w/

Article 37:  Signed TA dated 3/8/17 +~ v

Article 39:  Signed TA dated 3/23/17

Article 40:  Signed TA dated 2/21/17 ¥ /

New FMLA: Signed TA dated 2/21/17 4

DEA Iniﬁalsmate:%_ Board Inidals/Date:% S1&1D
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Article 41;  Signed TA dated2/21/17 v
Article 43:  Signed TAdated 2/10/17 ¥~

Article44:  Signed TA dated 2/10/17 ¥ v

Article 46:  Signed TA dated 2/16/17 and 4/6/17 SV

Articde 47;  Signed TA dated 3/23/17 ¥/ v’

48,01: coL TA— @/

50.07: Signed TA1/11/17 ¥~ v/
Article 52: Tk 5'-'2‘01 GM-) FZ-.ﬂE’. CGL-, SZQDLIC'C/‘- 'W_’ 9’7

Article 55:  Signed TA 3/23/17 v/ v

TA: Article 58: Individuzl and Small Group Instructors
Rename; EL/ESL Professional Staff Members

‘A1 58.01: Preface
As the Dayton Education Association and the Dayton Public Schools recognize the
importance of, and emphasis on, providing a supportive and inclusive learning
environment and a high-quality education to all DPS students, including those
students who may be described as “English Learners” or students for which “English
as a Second Language” the following contractual provisions shall seek to best meet
the needs of EL/ESL students so that they may learn and achieve on grade-level with
their English-speaking peers, while feeling welcomed into the Dayton Public Schools
community.

.m'/ TA: 58.02: Class Size
@’3/ Article Twelve shall apply to PSMs who provide EL and/or ESL educational services.

amj'/r + 58.03: Training and Professional Development

The district shall provide regular and ongoing training and professional

@/ development to support EL/ESL PSMs, including all training necessary to support
those PSMs seeking “Teachers of English to Speakers of Other Languages” (TESOL)
licensure endorsement from the Ohio Department of Education.

DEA Initials/Date: _;&ﬁ_ Board Initials/Date: _% S-1e 7



TA: 58.04: Instructional Model

The district shall develop a district-wide instructional model for EL/ESL PSMs,
including embedded Sheltered Instruction Observation Protocol (SIOP). Training
and resources to support PSMs utilizing the SIOP model shall be provided regularly
and ongoing. Training on the Ohio English Language Proficiency Assessment
(OELPA) shall be provided to PSMs on an annual basis,

‘9 TA: 58.05: Role of EL/ESL PSM
ELL/ESL PSM roles may include the following: teaching; co-teaching; servingasa
@3’-’ student & family language liaison; home visits; community engagement; assisting
parents/guardians with academic, social, and cultural concerns; and other related
roles to support the students, families, and staff of Dayton Public Schools.

TA: 58.06: Co-Teaching Planning Time

"U In an effort to promote stability in the EL/ESL student population, ELL/ESL PSMs

d‘/‘ shall be afforded planning time with co-teachers, if they are assigned to an
inclusionary academic setting, as operationally available.

W TA: 58.07: Outside the Work Day Activities
At the EL/ESLs discretion, and with principal and district approval, ELL/ESL PSMs
may provide after-school social, cultural, and academic supports for students, staff,
and parents/guardians, at the Staff Development rate of pay.

TA: 58.08: Translation Services

{_~ Translation services for enrollment, parent-teacher conferences, district-sponsored
community events, and related activities/events shall be provided by the district.
TA: 58.09: EL/ESL PSM Stipend
In order to compensate EL/ESL PSMs community outreach efforts, the district shall
provide regular mileage reimbursement and an annual stipend of $1,000 to PSMs

assigned to EL/ESL classrooms, upon submission of district-required
documentation,

Article59:  Signed TA3/23/17 V%

Y
Article 62:  Signed TA 3/23/17
62.01-62.04; Signed TA 3/23/17 v/
63.01-63.02: Signed TA 2/17/17 v’ /
Article 66:  Signed TA 2/17/17

DEA iniﬁalsxnate;ﬂg Board Imﬁals/Date:% S-1&17)
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New Article: Evaluation of School Nurses, signed TA dated 2/22/17 ‘/

For the Board/Date:

@(é S 1817
=

For the DEA/Date:
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DEA Tentative Agreement
6/2/17

3:45 pm

Article 7 Preamble:
NEW: “Each year, the Board shall adopt the school calendar in compliance with the Ohio
Revised Code, and that calendar shaltinclude not less than the minimum number of student

hours prescribed by statute

16.03:
ADD \@ﬁ‘]’ENCE: “All fundraising shall be conducted in accordance with Board

policy.™\
o

18.02.3:

“All PSMs new to the profession shall be required to be part of the Resident Educator
Program. Upon PSM request, and upon Administrator approval, PSMs in the Resident
Educator Program shall be ided up to one (1) day release time to fulfill the Resident
Educator needs of the PSM. %

18.03:

“PSMs employgd by the Board under a Building Mentor supplemental contract shall assist
PSMs new to the building and /or district and shall be compensated in accordance with

Article 50.7 ’Pﬂ-‘
Article19: /0
See attachedd‘ -

21.03:

“PSMs responsible for writing student three year re-evaluations will receive one day of
release time for six or more re-evaluations, PSMs must be in his/her assigned school
building on these release days, or upon PSM request may be in the OEC Department of
the administration building with principal approval:

21.04:
“Other PSMs will not be assigned additional students due to the implerfientation of this
Article, unless no reserve teacher can be found under Article 8.0 '

26.01:

ADD: “Each school building shall, upon Faculty Council reque ea..”
ADD: “consistent with 26,02 ~HI—

Remainder: CCL

DEA Initials/Date: LI~ b/2)E Board Initials/Date
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26.08:
REMOVE:;: “as dez%ated by the Superintendent”

Remainder: CCL qu/
28.02.5: |
REMOVE: "resze"@ T

REPLACE WITH: “substitute”

28.09:

“PSMs may receive an annual evaluation at the conclusion of their summer school
assignment. The evaluation instrument shall be jointly developed by the DEA and
Administration, The evalpator shall be a district-employed administrator with proper
evaluation credentialg:. "?T(/

33.06:

“Each newly-hired PSM and each PSM having used all available sick leave will be given an
advancement of no more than five (5) days of sick leave each year to be charged against the
sick leave the employee subsequently accumulates. To be eligible for, and to receive, this
advancement, the employee must complete the paperwork requesting this advancement,
and the employee must have rep iid all past advancements. The employee is limited to one
advancement per school year. @

33.08: | _ @/W’

New Title: “Assignment on Return from Sick Leave

60.02
REMOVE: “designated administratorf {1 542
REPLACE WITH: “IEP team”

Withd items/remain CCL:
& o

7.03
501 @ PL
26061 @“ 'VF%
8.0 g%
28.04.4 5
2&-%1@%

hos. & @V

: - ) l/-)
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Withdrawn items/remain CCL (cont’d):
28,0640, ° ,-5

2B.07

33.01 gé'

33.02 é)/ VP’

33.03 @

New W % W

48.03

52.03 W

Article 64

For the Board /Date:

;Q% / ,é AT i
T

For the DEA/Date:

AL i St zs el




18.02.32 “Astiele-26—Evaluations®EEvaluations shall be required for all entr=yeas
Professional Staff Members in thg R_s;,td_egt Educator program. The outcome

of the evaluation shall-be-separat nd could lead to non-
renewal,

18.02. 43 All Professional Staff Members new to the professnon shall be required to be &
part of the enﬁy—yenr—pmgamlt:mdent Educsator Program-end-shall-be-paid-at

18.03 Building Mento

ARTICLE NINETEEN L[/
BUILDING-LEADERSHIP TEAMS

0 e Dis adershi Tenm
'IheDmﬂ’theadm's eam (DLT) is charged with collecti

19.02 — Mombership-ofBuilding Leadership Teams (BLTs)
A-19,02.1 . Within each school building there shall be p.__Buﬁding'Lcadcmhip
Team (BLT) consisting of Professional Staff Members assigned to such school

buﬂd.mg Sunh Buﬂd.mg Leadershxp Team shall have among its members the
% ativels- T ihe Buﬂdmannmpni OI'ASSIBIﬂnt

SEEEEE G R A T i e



epplication g letter of interest to the Principal and to the DEA-elected @; on
representative. Fil:

ﬁememb_e_rs ofzthg-auﬂdiig Leademhiprmm'libe-sem bythe
Building Principal no later than 15 days after the commencement of the school
year @&c first conm,gg wam the DEA-e!ected union ggp;csen@v 4_31,; ODE

" The oversll. goal of the BLT shall bs fo en e collaborative
O aat:on related to ‘achievem




19.03 Teacher Based Tea
____The roles'and responsibilities of the Teacher Based Teams (TBTS3) are as follows:

> Collect and chart student performance data relative to plan indicators
> Analyze student work

> Establish expectations for implementing specific effective classroom changes
relative to the data -

% Leam from colleagues about how to implement classroom changes
> Implement changes in all classrooms

¥ Collect, chart and analyze pre and post student performance data relative to
plan indicators and determine effectiveness of practices

» Meke course corrections in the classroom .

P Report results to the Building Leadership Team (BLT)
- Share work and celebrate successes.

» TBT’s will meet during developments
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