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TENTATIVE AGREEMENT 
ARTICLE39 
3/8/17 

ARTICLE THIRTY-NINE 
ASSAUL'f.~VE 

39.01 Entitlement to Auault Leave 
Any Profession.el Staff Member absent from regu1at duties because of a physical 
disability resulting ftom an usault on 1he Profes.9ional Staff Member which occurs in the 
course of BOARD employmcot shall be entitled to a paid assault leave provided the 
Professional Staff Member satisfies the condition set forth in Section 39.02. 

39.02 Applieation for Assault Leave 
39.02.1 Within ten (10) days oftbe incident., the Professional S1afi'Member musi 

furnish ihe SUperintendent with a signed statement, describing ind~ all of 
the mats and ci:roumstmices sum>undjng the assault, including but not limited 
to, the location and time of the assault, the identity of the asseilant(s), if 
known, and the identity of all witnesses to the assault, if known. 

39 .02.2 The Professional Staff Member must submit. to the Superintendent verification 
from an ettendiDg physician that the Professional Staff Member is physically 
disabled from performing nmmal duties, indicaung the nature of 1be disability 
and its probable dumtion. 

39 .023 The Professional Staff Member must cooperate fully with the Superintendent 
and other public authority (authorities) in the proseoution of th~ assailmt(A). In 
the event the Professional Staff Member requires representation by an attorney 
in the criminal prosecution of the a.•ilant(s), 1he BOARD will provide 1he 
Professional Staff Mmnber with an attomey soleoted by and paid by 1:bt, 

BOARD to represent such Professional Sm:ff Member in such matter. If other 
legal representation is required the Professional 81aff Member, such may be 
provided by the BOARD a., approved in advance by the Superlntmldent of 
Schools. 

39.02.4 The Professional Staff'Member shall be t;equhed to file for Worlcers' 
Compensation. 

39 .02.5 It is the intent of this article to provide for assault leave for Professional Staff 
Members who do not physically initiate ihe assault on tbeir person. In case of 
a dispute as to whether Qt not a Professional Staff Member has physically 
initiated an assault, end it is dmmnined through eit:b;cr administlative hearing 
or court action that the Professional S1Bff Member did initiate the assault, the 
Professional Staff Member shall be requiJ:ed 1o either; (a) :refund the 
compensation received as assault leave, or (b) charge the 8BS8Dlt leave taken 
against the sick leav~ earned by 1he Professional Steff Member. 

39.03 Acc11111ulation of Assault Leave 
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(, · The maximum number of days fur which assault leave shall be payable to aw 
' Professional Staff Member shall be forty-five ( 45) days, less any Salary Continuation 

paid to employees. 

' \ 

39.04 lnnnnees 

All insarances will~ in effect while the Professional Staff Member is on assault 
leave. 

39.05 Seniority 

A Professional Staff Member shall continue to accrue seniority while on 8Shlllt leave. 

39.06 .Assignment Upon Return from As8811lt Leave 

A Professional Staff Member shall be placed in his/her same assignment upon retum 
from ~sault leave unless the PSM requests and is granted en immediate Administre1ive 
Transfer. 

39.07 Worker•s Compensation while on Atsault Leave 

The Professional Staff Member is entitled to all benefits under Article 64 - Salary 
Continuationtrransitional Duty. The twelve (12) weeks of Salary Continuation shall be 
ooncummt with the forty-:ffye ( 45) days of assault leave. 

39.08 Aua'Ult Leave Chargeabllity 

~ leave shall not be obargeable against sick leave unless the oontingencies specified 
in 39.02.S aie present. 

Board 
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TENTATIVE AGREEMENT 
Article47 

ARTICLE FORlY-SEVEN 
FITNESS FOR DUTY -MEDICAL EXAMil~A'llON 

47.01 Right to Request Medieal Jr,xaminaiion 

In Older to promote a safe enviroomtmt, to assure the public trust, and to promote the 
learning process of children and young~ the BOARD requires Professional Staff 
Members to .report for work and be physically and mentally able to perform their duties. 
Of particular importance is for a Professional Staff Member's job performance not to be 
impaired by the use or abuse of any dnJ& medicati~ or alcohol, as defined below. 
Scvare emotional crises may also render a Professional Staff Member unable to perfonn 
his or her job. 

When the BOARD and/or the ADMINISTRATION feels that a Professional S1aff 
Member may be unfit for duty, 1hey may request a mentai/physical C1Cmmation using the 
procedures in Section 47.02. 

47.02 Physieal/Mental Euminations Procedure 
47 .02.1 The building principal or other building administmt?r is resporun"ble to make a 

preliminary deoision es to the mn.ployee's fitness for duty. and report it to the 
l Executive Director of Human Resources. Any observed deficiencies in 

employee perfonnance or behavior i$ to be docummrted. Documentation must 
be diteotly related to the Professional S1aff Member's inability to' satisfactorlly 
perform the wm:k duties. 

The Executive Director of Human Resources will make the de0ision as to the 
need for a physioal/mental examination to be conducted. 

The BOARD will send a certified letter to the Professional Staff 
Member stating: the reasons fo.r their request for m.emal/physical tmmrinetinn 
and the date, time and looation of th~ exarninatfon. This letter will be sent at 
least fourteen (14) days in advance ofthe eYem:inatinn unless an emergency 
exists and/or there is reasonable suspioion of substance abuse. 

47 .0'2.2 Once the Professional Staff Member teceives the letter, he/she has two options. 

A. Accept the recommendation of the Executive Director of Human 
Resources as outlined in the above letter, or 

B. The Professional Staff Member may select a physical examination to be 
done by his/her personal pbysicien with the expenses paid by the 
Professional Staff~ . Such physician shall provide the 
~ with a report setting furth suf5mentinformation so that the 
s~ CQD. detmnine an.administrative course of action. 

47 .02.3 If the Professional Staff Member elects to be e,cemined by his/her personal 
physician, he/she submits the physician's report to the Board. . The 
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Professional StatfMmnber must notify the ADMINIS'IRATION of 1hi.s 
election at least two (2) days prior to 1he dam scheduled by the BOARD. 

After review of the ~rt from the.Professional StaffM~s physµ.ian, the 
BOARD ~Y ~ the Professi01181 Staff'Meml?er to oo examined by a 
physician desi~ by the ADMINISTRATION. The expense of such 
physician shall be pai~ by~ :so~ : In 1he event there is disagreement 
~ the report submitted by 1he physician selectesl by the Professional 
S1Bff'Member and the physician~ by 1be ADMlNISTRATION, the 
matter shall be submitted to a third physician who shall be seiocted by 1he 
o1har two physicians. The finding., and conclusions of tbe,1hird will decide the 
matter, The Professionw StaffM.cm\1,er and the BO~ shall share equally 
the fees end c,.xpemes of the third 'physician. · 

47 .02.4 All reports shall be confidential. The physician will not rel~ the results of 
the medias! examination without the approval of tlic ProfessiOllal Staff 
Membar. 

47.02.5 A condition of continued employment is tµat the ProfessiQDa! Staff Member 
adhere to all treatment recommendations of his/her professional health care 
providers. 

The Professional Staff Member will oot be returned to work unless and until a 
~fessiori.el health care provider has indic.ated that the '.Professional Staff 
Member is fit for duty. ., 

47.03 Required Healtlt Examinations or Vaecinatlons 
Opportunity for~ l'llC81Dioations or vecclrudions required by the State of Ohio or 
required loca)Jy must be provided without cost to the Professional Staff Member. If a 
Professional Staff Member elects to have a private ·f!Xamination or vaccinatiODS, the 
Professional Steff Member will pay the cost and provide a documented statement of 
sat:isfactozy completion of the required examination or vaccinations. 

~ 
DEA 
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Tentative Agreement (3/23/17) 

SS.01 N11r11es Meetings 

ARnCLEFIFTY-FIVE 
LICENSED SCKOOL NURSES 

The Dhector of Health Services will limit general staff meetings during the school year, 
which extend beyond the work day, 1P two (2) meetings per year. Aay additional staff 
meetings will be scheduled on early clismiSSBI days. At 1he discretion of the Director of 
Health Services and as dictated by conditions, additional meetings may be scheduled. 

The Director is to distribute a wriUen agenda at least twenty-four (24) hours before the 
meeting, if possible. 

SS.02 Nuning Supplies 

To 1he extent practicable, each school building will have uniform equipment and supplies 
for the administration of first aid as shall be dctmmined to be necessary by the Director of 
Health Services. Major equipment shall be p11TCbssm by Health Services, but each 
school building will provide basic offi~ supplies, basic first aid supplies, and protective 
equipment (e.g, gloves.). A minimmn ofSSOO will be allotted for these expenses. 

55.03 Nursing Work Environment 

The Building Principal will consult with the licensed school nurse about the 
establishmc,nt of a elinio area with appropriate supplies in each building. After 
consultation, wcry reasonable effort will be made to provide the following: 

• A designated clinic area with sink. toilet, chairs and other equipment necessary for 
clinic activities 

- A designated area for confidential conversation, which shall be a private room 

• A designated aiea for ~on of ill children 

- Reasonable means of securing cnnfidentieJ health records and medication in the htalth 
office. 

- A phone in the designafM ,;,linic area 

• Accas to all medical records necessmy for performance oftbe PSM's duties 

SS.04 Reserve Nunes 

If a licensed school nurse is on a long-tenn absence, the Director of HeaJth Services~ 
to 1he extent possible and practir.able, provide coverage for the absent nurse. 

SS.OS Nunes' Use of Clerical Services 

Licensed school nurses will be permitted to utilize the clerical services of the school 

SS.06 Nana' Planning Time 

Licc:nsed school nurses will ht! permitted 45 minutes per day for care coontination 
activities and records time in lieu of the teachers' Professional time. 
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SS.07 Profasiomd Accountability 

The annual professional accountability requiremen1s fur licensed school nurses will be in 
accordance with the Ohio State Board ofNUl'Slll8. Each person licensed as a RN in Ohio 
D1llSt complete twenty-four (24) homs of CE during each ii.censure period to renew a 
license. At least one of the required contact hours must be Category A. RNs are required 
1X> indicate whether they have met the CB requirement during the time of renewal on the 
application. Individuals are not required to send documentation of their contact hours 
with their teneWBl application. 

Licensed school nurses shall submit annually to the Director of Health Services a list of 
the contact hours that have been completed during the year. Contact hours should within 
reason be applicable to school nursing practice. 

SS.08 Extended Time 
Licensed School Nurses shall receive up to three (3) days of extended time at the 
beginning of the year. The Director of Health Services will determine, based lJJ)OJl the 
district calendar and department needs, 1hc number of days required.. No less than one (1) 
day shall be required. 

55.09 Supplemental Contract for Health Senices Technology Coordmator 
A Health Services Technology Coordinmr will be mipOD.Sible to provide staff training 
regarding the Dayton Public Sehools electronic health records systems. This individual 
will provide ongoing technical assistance throughout the school year to both the licensed 
school nursing staff and the Director of Health Services. 



TENTATIVE AGREEMENT 
Articlc,62 
3/8/17 

ARTICLE.SIXTY-TWO 
SPECIAL EDUCATION WORK STUDY COORDINATORS 

62.01 Pay and Ene-.ded Time of'Spedal Education Work Study Coordlnaton 

Special Education Work Study Coo:rdiDators will be paid in ~ce with tho salary 
schedules set forth in Article Fifty of this CO~Ol'. In additi911, such coordinators 
may be extended up to 2.5 additional pays to insure adequate coverage of stQdent 
employment 1hro1Jghout tho entire calendar year. The selection of cooidinators to 'Work 
mended time shall be based Oll seniority wifim). the "high incidence" area and within the 
"low incidence" area of the student population being served. Comdinatonl will be notified 
of the ,work schedule for the smnrner break on or~ Aprll 30tb. 

62.02 Plalble Time 

Special F.ducation Wmk Study Coordi:Dato1'$ shall~ 7.25 hours per day. Tlw-regular 
work hours shall be 8:00 a.m. to 3:1S p.m. The needs of the studmrt population being 
served may require that coontinators. flex fheir work schedules~ the hours of7:00 
a.m. and 8:06 p.m., es approved by the Dhec1m of Special Education. 

( 62.03 SehedidmgQfWorkDaya 

' 

Special BducatiOJl Work Study Coordinetors will w(?,fk the same~ of days earh 
school year as J88U]al classroom Ptofesslonp.l Sta:ff Mrmbm, but the actual days vmrked 
may be flexed in order to meet the needs of the student population be;big served. 
Deeisfons regardjng which work stµdy coordirudm(s) will wo:rk during scheduled bJeaks 
will be jointly made by the coordinatolS and the AD~TRATION no later~ 
September 30111 of each school year. In the event a comract cannot be reached, 1he least 
sanior CQOrdinator(s) will be n,quircd to work the scliedu.led breab. 

62.04 Developme~t of lEPB 

D&\ 

Special Education Work Study Coordinatol's ~ the Special &location Professional S1aff 
Members will jointly schedule time to be used for IBP development. 

7)fil;~ ~ 
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;:--- TENTATIVE AGREEMENTS 
Article59 
3/8111 

AATICLE FJFIY-NINE 
MONTESSORI SCHOOLS 

59.01 Steering Committee 

A steering committee will ~ established with elected representatives from each site. This 
committee will meet on a regular basis and review all Montessori. issues. Professional 
Staff Members will have a right to submit agenda itmns. A written report will be given to 
each Professional Staff Member and to ASSOCIATION. 

59.02 Cius Size 

Clsss size shall be no larger than 2S students. 

59.03 Classroom Materials 

The BOARD will provide approved classroom materials appropriate to each age 
grouping. 

59.04 Use of Assigned Paraprofessionals 

Instructional aides will be provided and shell be used in the classroom, within the 
guidelines of Section 12.08, as follows: 

- one per kind~ classroom 

- one for every primary multi-aged grouped classroom (ages 6·9 years) 

- one for every two elementary multi-age grouped classrooms (ages 9· 12 years) 

- one for every two middle school multi-age grouped classrooms (ages 12- 13 years) 

- one for every special education 

- one for r:very Art classroQm 

Paraprofessionals shall accompany students to music and physical education classes 
unless otherwise agreed to by the Professional Staff Members involved. 

The professional staff member in the Montessori school will be respon811>le for providing 
a written description of the assignments of the paraprofessional in the lesson plan. 

12a:: 
B~ DEA 
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.. Tentative Agreement 
Article 67 
3/23/17 

67.01 Duration 

ARTICLE SIXTY-SEVEN 
EFFECTS ON THE CONTRACT 

This CONTRACT shall be effective from July 1, 2017through June 30, 2020. The 
BOARD or the ASSOCIATION will serve written notice on the other of its intmtion to 
terminate, amend or modify this CONTRACT, not more than one hundred and twenty 
(120) and not less than sixty (60) days prior to the axpiration date. The BOARD and the 
Association agree to use an altemate settletnent dispute~ through the Federal 
Mediation and Conailiation Service, as oppo~ to the fact finding process contained in 
ORC 4117.14(C) and under Ohio Administrative Code Rule 4117~9-0S(B),(C). 

The stBtutory notice requirement contained in ORC 4117.14(D)(2) will remain in effect 
throughout the negotiations. 

67 .02 Implementation. 
67.02.1 The BOARD and/ot ADMINISTRATION qrees that it will not, during the 

period of1bis CONI'R.ACT, officially adopt or implmnent any condition of 
employment affecting Professional Staff Members that is not contained within 
this CONTRACT until such term or condition has been a subject of 
negotiations between the parties. 

67.02.2 This CONllL\CT supersedes any policy, rules, regulations or practices of the 
BOARD which may be contrary to or inconslstmt with the terms of this 
CONTRACT. 

67.02.3 Al any time during 1hc, implementation of any aspect of this CONTRACT or in 
any situation which may lead to the implementation of any aspect of this 
CONTRACT, a Profeaional Staff Member will have the right to 
ASSOCIATION n,presantation. 

67.02.4 The BOARD agrees that any changes in terms and conditions of employmmrt 
of Professional S1affMembers will be in accordance with the nego1iatcd 
contract. If any terms or conditions need to be changed as a result of SBSS, 
3314.20 ORC and Rules 3301-35-1 O, the BOARD and the ASSOCIATION 
will meet to nego1iato any changes m accordance with Article 65.02.1. 

67.03 GraDlDl.aticai Interpreqatioa 

In referen.CQ to the terms of this CONTRACT, whenever the singular is used, the plural is 
also understood. 

67.04 SeverabDlty 
If any provision of this CONTRACT or any application of this CONTRACT to the 
BOARD, the ADMINISTRATION, the ASSOCIATION, ·or to any Professional Staff' 
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67.0S 

67.06 

Members who are covered by this CONTRACT is found to be contnry to law, then such 
provision or aq,plication shall not be deemed valid except to the extent pmmitted by law, 
and all other provisions of this CONTRACT shall connnuo in full force and effect. 

That provision which has been found contrary to law shall be negotiated by the parties 
within 1hirty (30) days of such court decisions. Should the parties fail to reach agreement 
within.sixty (60) days, the last best offer of both parties shall be submitted to expedited 
arbitration under 1he provisions of Article Tlm,e. 

Non-Dlacrimlnadon 

Unless specifically stated ot1)erwise, all aspects of this CONTRACT shall affect all 
Professional Staff Members tqU8}1y and withoutqualiiioatlon. The provisions of this 
CONTRACT shall be applied, and employees shall otherwise bo treated without unlawfol 
regard to the mce, creed, color, religion, national origin, age, gender, handicap, sexual 
prefenmce or marital status of any employee. 

Management's Rights 

All rights and powem h.el'etofore possessed by the BOARD, except as otherwise 
specifically modified by express provisions of this CONTRACT, shall be retained solely 
and exclusively by the BOARD. 

67.07 No Repriuls 

The BOARD and the ASSOCIATION agree that there will be no reprisals of any kind 
taken agajnst the employee for action taken relative to negotiations, and/or membership 
representation, and/or holding office in 1flC ASSOCIATION, and/or for the fonna1 filing 
of a grievance. 
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TA Article 46 
April 6, 2017 

ARTICLE FORTY-SIX 
JUST CAUSE/TERMINATION OF CONTRA<;,TSI.NON-RENEW AL OF 

CONTRACTS 

46.01 Termination of Continuing Contract or Limited Contract During Its Term 

46.01.1 The contin,uing contract of aPJ:ofessional StafIMembe:r ortbc limited contract 
of a Pro,fessional StaffMember <laring its term mv be tert;nrnafoo by the . 
BOARD ibr good and just cause. All procedures in Article Forty .. Six must be 
followed be:fon, a decisinn to teJmjne,¥, for pmfurman~ is made: Tho 
~ the BOARP must follow in terminating a con1ract of a teaching 
Profesmonal StaffMember are outlined in the Ohio Revised C.ode, Section 
33 i9.l 6 and Article Forty-'Bight. Any CDllJ)loyce who ;bas~~ a noti~ of 
fntemti~ to 1mninete 1tls/her cotttract by'tlie BOARD sball have tbc right, . 
~ ten (10) days of the receipt of the notice, to p:ocee4 with a case under 
Section 3319.16, .Rmsed Code. 

46.01.2 Any ProfeSsional Staff Member who has been notified of~ to disn:dss uc,der this 
s~on mmt be informed ofhis/hcr right to counse~ or ASSOCIATI(?N assistBn.0'.0 
8:lld repteSCUbmon, if~ A eonferaice will be held with flle .Prof~ooal Staff 
Member andhisiher reprcsemativereg&fding the ADMINISTRATION'S pending 
ad.ion. 

46.02 Non-Re*ewal of Non-Probationary Limited Contract . 
46.02.1 Jmt Cause 

PSMs on a limited contract shall be afforded just Qfluse rights for evalu,mon, 
discipline, or non-~ ~mring- ~e Stf1:rt of the~ year of ...... 
employm~ No ~fessional Staff'Member on a JlOtl-probationacy.Jimitcd 
contract ~ be adversely eva.laated, disQiplined, nQn-~wed or reduced in 
rank or ~on without just cause. The j'QBt cause stmldard s.hall apply 
to all i,roceec:lings under Ohio Revised Code Section 3319.16. 

46.02.2 Jmbdietlon 

The provisio.ns of this article are intended to supersede the provisions of Ohio 
Revised Code Sections 3319.11 and 3319.111. 

46.02.3 Non-renewal ofLlmlted Contract at the End oflu Tenn 

.Tho BOA.RP will provide msons ·for non-renewal to a Professional Staff 
Member whose contract is non-renewed under this clause. 

When a pro~lem ~ which could result in the non-renewal of a Professional Sd 
Member's eowloymcnt lbr cause st ihe mi,fotthe terin·ora non-probationary Jfu,;'ted 
comiact, the' following procedure shaJl apply: 

A final ~ce with. tho Professional S1aff Menmcr will be held in the office of th~ 
Ex~ve 'Pirector of Human ;Resources no later than mid-April of the c~ 
COm'R,ACT ~. The Professional S1aft'Membm will be given notice of coiltract non­
renewal on or before April 30•. ~ notification will be given in lieu of fb.e notice of 
inte.i:rtion not to ~loy referred to in Section 3319.l l, Ohio Revised Code, 
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46.03 Non-~ewal of Probeflonary Limited Contraet 

Profesmonal S1D:ffMembers on a Hmftcd oontnwt shall be atfotdedjust caQSe rlgbts for 
mm-J:'CDCWal in the fhini year of employment. 

Tho first two. (2) years of employmant of a professional staff member will be consideted 
a probatio1lary period. 

Just cause rlgb!B. in timns of n~rmewal do not apply to professional staff members 
dµrlng the probationary period. The limited~ of a pro~ Profess,.onal Staff 
Member may be non-renewed at~ end of i1s term for any non-dic:iminatory reason at 
1he discretion of 1he Board of Education. However, the BOARD will provide reasons for 
non-renewal to a ProfessioDal S1aft'Mmnber whose contract is non-renewed during the 
probationary pcriodr 

A final conference with the Professional 81Jff'Member wD1 be held with the Bxecative 
dh:ector ofH~ Resources when a probleµi exists ~h coulq ~tin the noiJ.. · 
IC%10wal of. a probaµ.onary Protesm.onal Sta1fMember. Thij ooDmimCC will tab pla_ce no 
latertJiaiiAptjl ls1b of the Clll'Ient Contract year. The probationary Professionw. Staff 
M~ w.iU be given notice of contract non~renewal on or before April 3()1h, This · 
notification wiµ be given in lieu of the notice of intention not to reemploy referred to in 
SC9tion 3319.~1, Ohio Rmsed Code 

46.04 Supplem~tal Contracts 
46.04.1 Supplemen1el contracts shalt mrrninete automatically in accordance with their 

terms, without notification from 1he BOARD. 

46.04.2 SupplememaJ positions held by Professional Staff Me,ml,em during the current 
school year~ be posted only if a vacanoy occurs in the po~on. 

46,05 Athletic Supplelnental Contraces 
All positions will be filled usiQg this process. 
46.0S.l Procedurea for seledlon of Individuals to hold Athletic SUpplemental 

Contracts: 

A The district Athletic Office requests a position posting from the Human 
Rcsoun:es Departmmit. If a vacancy occurs after the start of the season, 
the vacancy has to be posted for five (5) days. 

B. The Human. Resources Departmmt posts all positioDS for not less than ten 
days: If a vacancy occurs after the season has started, the· posting will be for 
five days. 

C. Applioants respond in accotdance witl:). the application~ in place 
at the time,. Applicants are required to submit proof of aµ} cuirmrt 
certificates/Ji~ end credentials requhed for coaching teqUired by the 
ODE and the OHSA.A. 

D. The H'.uman hsources Departmmt reviews the applications to determine 
those applicants that 8fC certified/licen and forwards those names to 1he 
District Aibletic Office. 

E; The district Athletic Office reviews applications and submi1s a list of 
qualified applicmts to the schools. 

F. The school love! Selection Committee will interview potential candi&ues. 
0 . Members of the Selection Committee shall include but not be limited to: 
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46.0S.2 

- Building Principal or~ 

• Building A1hletic Dimrtm 

- DEA ~ve 
- ~ct .Afhletic Dire<t.or or Designee 

- Others as appoimcd by the Prinoipa1 

H. The Selection ~ .sball coµ.sider quallfie4 Professional Staff 
Members iil the distrl~ W-11h ~ ~ ~ subimmrie11y equal, 
~ will be given to the qualified l?rofessional S1affM~ber in the 
bullcti;ng. 

L If a Profesmonal S1aff Member is not seiect.ed for the position, the 
PromwC)D&). Staff Member may~ w.rittmueasons for the~ 

J. If a Professional S1Bff Member is not selected or no Pro!cs.,ional 'Staff 
Member applies witbm the posting timeliiie,.the Sel~on ~ will 
consider 1he fallowing critmia for ~ the atbieac· supplemmitill · 
position: · 

1) Qualified certifica1edlliccmsed indi'riduals outside the distrlct. 

2) Qualified non-certificated/non-licensed individµals. 

Athl,ttc Supplemental Contraet Positiom to be posted annually: 

A. Athletic ~plemental contraots shal:l ~mate ~cally ·at the end of 
each sch®l year in ~rdance witb. their terms, without no1ification from 
the BO.AR]j, . 

B. All athletic supplem~ positions held by a Professional Sadl'Member in 
the .1:--=ct will be sted mm~;. .. ,1.r •• ~1,U . JJ9 .~~ 

C. All athletic supplmnentaJ positions held by non~.Professional Staff 
M~ in the ~et will be~ ammally. 

46.05.3 In order to be ~fur~ same co~ing po~o~ for the following 
~1 year, the Professional S1aff ~~~have had a satisfactoty 
coarJ>in evahiation. No ce'ltifj,catcd/licensed Professional Staff Member 
holding~ coaobit)g P9$ition shall bc disclplihcd without just cause· under due 
process condu.cted by the Superitrtendent and/or his dcsignee. 
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DEA Tent.atlve Agreement 

5/18/17 

3:00pm 

Preamble: Signed TA 1/1 1/17 s/ ./ 

1.03.6: Signed TA 1/11/17 ./ / 

1.05.6: Signed TA 1/11/17 v" / 

2.09.2: Signed TA 1/11/17 V"' J 
3.01: CCL 17~ - ()<ft_. 
3.02: CCL 1JNI- (YY-
3.04: CCL 1)4c1Z_ ~ 
3.05: Signed TA dated 1/11/11 v V 

3.07.1: Signed TA dated 1/11/17 V ../ 

3.07.2 and remainder of 3.07: CCL 

3.09: Signed TA dated 1/11/17 V' / 

3.10: CCL ~ 

Article 4: CCL ~ -

Article 5: 

Article 6: 

7.01: 

Signed TA dated 1/19/17 v j 

Signed TA dated 1/19 /17 V f 

CCL 17.AJ!-~ 
€Oh~ 

8.05: add •technology" 1'J41c_CJ!ftt..__--

DEA Initials/Date: JJ4f-­
$/t1r/11-

1 

Board Initials/Date($._ . S- l f- { 1 
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8.06.2: 

8.06.3: 

CCL 1JA~ ~ 

CCL1!)h¢_ Qffe----

Article 9: 

10.02: 

Signed TA dated 1/19/17 v v 
ccL ~~ ~ hA'ltx r. leveJ iVI<:'¥. ~- .fo -P~V 

t).(Jl:P , f:,,.,, l=}\~ ~ l?I" <Sie&J' s~f 3/. (II--
Article 12: Signed TA dated 1/11/17 and 2/6/17 Y 

Article 13: Signed TA dated 3/23/17 v....,. 
Article 15: Signed TA dated 3/23/17 

.,/ ./ 

Article 17: Withdrawn by Board on 1/25/17 / ./ 

18.0Z.1: In accordance with State Standards, the Resident Educator Program AJ,,'[/' ~ 
will be implemented for all PSMs subject to the Resident Educator requirements of V -
the Ohio Department of Education. The Administration and the Association shall 
regularly review local implementation of the Resident Educator Program. 

18.02.2: Evaluations shall be required for all PSMs ln the Resident Educator 
Program. The outcome of the evaluation could lead to non~renewal. 

21.01: TA: CCL, with addition of "PSM must be in his fher assigned school 
building on these release days, or upon PSM request they may be in 
the OEC Department of the administration building with principal 
approvaL" • 

21.02 : 

r'qV 
TA: CCL with addition of "unless no reserve teacher can be secured 1) 
under Article 8.06 ." 

21.05: "PSMs responsible for four or less alternate assessments will receive 
one (1) release day. PSMs responsible for more than four alternate ~ 
assessments will receive two (2) release days. All PSMs responsible 
for alternate assessments will receive one (1) release day for 
purposes of completing the paperwork related ro alternate 
assessments. " 

21.04(new) : "When a previously-identlfi.ed special education student enrolls in 
Dayton Public Schools, the special education PSM of record shall be 
provided a copy of the incoming student's special education 
documents within three (3) sclrool days of receipt by Dayton Public 
Schools. 

DEA Initials/Date: 7l~ 
~/lt/t? 

Board Initials/Date:~ S ...-/ g-" t / 

2 



' .. 

I 
' Article 22: 

Article 23: 

24.02: 

24.03: 

24.04: 

Signed TA dated 2/21/17 Y ../ 

Signed TA dated 1/25/17 / ./ 

Add: "Seniority date and date of hire" f)l'r/t, ~ 
Add: "'Seniority date and date of hire• #" 
Add: 'Title and responsibilities of the position~~ 

Article Twenty-Five: Employment, Assignments, Reassignments, aH& PromotieRs 

25.02.3: 

2S.03,1: 

25.03.2: 

25.03,3: 

2S.03.4: 

25.04.2D: 

25.05.1: 

25,05.3 

TA: The principal shall, in conjunction with HR, interview at least the ~ 
five applicants with highest seniority for vacancies that are due to 
voluntary and/or involuntary transfers referred to in Article 25.03 
and 25.04. In the event one of the five highest seniority applicants ls 
not selected, the principal may, in conjunction with HR. interview 
additional applicants. 

DEA accepts Board counter-proposal dated 2/24/17: strike "for ~ 
various reasons" V 

TA: "Faculty Council desfgnee, and Building Leadership Team 
d • II es1gnee ... 
Add: ", upon request' at end oflast sentence, 

TA: "Requests for Transfer applications and transfer lists will be kept ~ I 
until the first teacher contract day of the school year after the / 
February 15 submission. A PSM may revoke the request for transfer at · ~ 
any ti.me prior to HR notifying the PSM of hlsfher new assignment" 

TA: Upon acceptance of DEA 25.03,3 counterproposal above, DEA 
proposes deleting 25.03.4. 

TA: CCL, but REMOVE: ·A vacancy must exist In the summer" and ~ 
REPLACE: "A vacancy must exist prior to the first teacher contract day l9' / 
of the year." (JV 
DEA accepts Board proposal, add "in their building" '1/ ~ 
DEA accepts Board proposal, add "Upon request," ~ -. 

DEA Initials/Date: 1i\f--: Board Initials/Oat~ S- 1 ~ I J 
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25.07.1: 

~~.01.3 
.:25 oz.s 

TA: DEA counters Board proposal with "The Board shall give 
preference to PSMs with greater seniority when making a decision 
between teachers who have comparable evaluations.u 
DEA accepts. Board proposal to add "." 
et)- vv 
~ 

25.07.7: TA: DEA counters Board proposal with" ... will immediately be entitled ~eirQ..., 
to insurance benefits under the provisions of Article 49." 

-../ 
J!n!-~"tjl:il' arr.===E<:ec:c;~V 
'l&otVi lb , " ""' 

25.07.9: 

25.08: 

TA : DEA accepts Board proposal 

TA: DEA counters Board proposal with: "Whenever a vacancy occurs 
which will involve employment of thirty (30) or more days , the t: 
Administration will publicize the position job posting via eman to all 
PSMs district-wide, This shall occur at least ten (10) days prior to the ,{] ~ .. 
deadline for applications to be filed. Postings shall include {di' 
information concerning general responsibilities, qualifications, 

Article 26 

2'6-:0i. 

procedures for obtaining the position, and the deadline for filing the 
application. Basic criteria to be considered for each position wiJl be 
included on the posting. 

"iA; with adctttton of "Easlt &eheel building sha:11, apon Paca!t, Coartt11 
..Peq1,1est, have-a.-::" ~ / 
./tdd. "\utd dte 9tadetit Code tJf Cond~ 
..Qen,ai11aei . cet""" 

26.02: REMOVE "Guide to Student Conduct", REPLACE with "the Student 
Code of Conduct'' 

26.03: CCL £i.M 'lQ<' °"''me," {OY"'~ 
26.0S.Ol: TA: Counter Board's Counter Proposal dated 1/11/17 at 10am with as '{)~fl-~ 

stated, except delete: ''Parents and members of the community also have 
protected rights to speak about matters of concern." 

26,05.02: TA: When a parental complaint is made against a Professional Staff -,#­
Member, the following steps shall occur: 

DEA Initials/Date: 1'4f:: 
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1) Upon PSM request, such a complaint shall be reduced to writing by the 
Principal. 

2) Ifrequested by the Professional Staff Member, a meeting involving the 
PSM and the principal will be arranged at a mutually convenient time to 
discuss the complaint. 

3) At such a meeting, a mutually agreed upon resolution shall be reached, 
reduced to writing, and provided to the PSM. 

TA; In any instance in which a PSM has concerns regarding the impact of a parental --. .. ¥' / ' 
complaint on his or her employment, he or she may request and be accompanied by ~ 
counsel and/or an ASSOCIATION representative. Meetings regarding such 
complaints shall be held in private. 

Article 27: Signed TA ./ f 
28.10: TA: delete 28.10, see 33.09 ~ 
Article 29: Academic Distress 'f)~ ~ 
The provisions of Section 3302.10 of the Ohio Revised Code are el(J)ressly 
incorporated into this contract pursuant to R.C. 3302.10(P). Section 3302.10 shall 
have no effect on any provisions of this contract unless and until the Superintendent 
of Public Instruction establishes an academic distress commission for the district 
under that law. The intent of both parties, should the district enter into academic 
distress, is that they emerge from said distress with this collective bargaining 
agreement Intact 

The Association and its members reserve all rights to challenge the constitutionality 
ofR.C. 3302.10, either on its face or as applied. The Association and its members 
also reserve the right to challenge any construction or implementation of R.C. 
3302.10 or its provisions by the Board, any academic distress commJssion, any Chief 
Executive Officer, or any other person or entity, utilizing the contractual grievance 
procedures, if available, and/or the courts system. 

The Association and its members also resetve the right to challenge any action or 
failure to act by the Board, any academic distress commission, any Chief Executive 
Officer, or any other person or entity with respect to the provisions of ltC. 3302.10, 
utilizing the contractual grievance procedures, if available, and/ or the courts 
system. · 
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Article 30: 

Article 31: 

Signed TAdated3/8/17 ._/if 

Signed TA dated 4/6/17 ./ / 

Article 32: Signed TA V './ 
33.09: TA: Delete current 33.09 and REPLACE with: "Current PSMs who 

hold/maintain an accumulated summer school sick leave balance on 
September 1, 2017, shall have all accumulated hours/days of summer 
school sick leave transferred to tbeir regular sick leave accumulation 
balance . PSMs employed 1n summer school shall have the right, at 
their discretion, to use paid sick leave during summer school.n 

Current 33.10: TA:CCL ~ ~ 

New 33.10: 

33.11: 

34 .02 : 

TA: relocated language and DEA agrees ,J~ @')-, 

TA: delete section -va-~ 
Signed TA 2/8/17 ./ _/ 

Article 35: Personal Leave 

3S.01: 

35.02: 

35.03: 

35.05: 

Article 37: 

Article 39: 

Article 40: 

NewFMLA: 

TA: PSMs shall be granted four ( 4) personal days, without restriction, J"I~ 

in each school year. PSMs hired after the start of the school year, shall ~ _.. 
be granted a number of personal days equivalent to the number of ~ 
quarters, or fraction thereof, remaining in the school year. 

TA:delete ~()t_- -
TA: Attendance In Court: DEA accepts Board's Initial Proposal, with ~ 
correction from "three personal days• to "four personal days•. r@-- . 
TA: DEA accepts Board's initial proposal ~ 
Signed TA dated 3/8/17 v' / ' 

Signed TA dated 3/23/17 _,;l ../' 

../ 
Signed TA dated 2/21/17 I/ / 

Signed TA dated 2/21/17 ,/ 

DEA Initials/Date: 1)/f_, Board Initials/Date:~ S.,., I ~.,. 
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Article 41: 

Article 43: 

Article 44: 

Article 46: 

Article 47 : 

48.01 : 

50.07: 

Article 52: 

Article 55: 

Signed TA dated 2/21/17 .,/' v' 

Signed TA dated 2/10/17 ,/ V 

Signed TA dated 2/10/17 v / 

SignedTAdated2/16/17and4/6/17 /v 
Signed TA dated 3/23/17 V / 

CCL1}~ ~ 
Signed TA 1/11/17 V / 
~ ~,2..0l ~/ 5"2,,02- (!61..,, S-2,,0L/ C-a- --a4fZ-tr) 

Signed TA3/23/17 ~ / 

TA: Article 58: Individual and Sm~l Group Instructors 
Rename: EL/ESL Professional Staff Members 

~A: 58.01: Preface J As the Dayton Education Association and the Dayton Public Schools recognize the 
"' importance of, and emphasis on, providing a supportive and inclusive learning 

environment and a high-quality education to all DPS students, including those 
students who may be described as "English Learners" or students for which -.English 
as a Second Language" the following contractual provisions shall seek to best meet 
the needs of EL/ESL students so that they may learn and achieve on grade .. }evel with 
their English-speaking peers, while feeling welcomed into the Dayton Public Schools 
community, 

,V~TA: 58.02: Class Size @f( Article Twelve shall apply to PSMs who provide EL and/or ESL educational services. 

;;,&.1/"TA: 58.03: Training and Professional Development 
ll"""'. The district shall provide regular and ongoing training and professional 
~ development to support EL/ESL PSMs, including all training necessary to support 

those PSMs seeking "Teachers of English to Speakers of Other Languages" (TESOL) 
Ucensure endorsement from the Ohio Department of Education. 

DEA Initials/Date: ~ 
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cf TA: 58.04: Instructional Model 
The district shall develop a district-wide instructional model for EL/ESL PSMs, 
including embedded Sheltered Instruction Observation Protocol (SIOP). Training 
and resources to support PSMs utilizing the SIOP model shall be provided regularly 
and ongoing . Training on the Ohio English Language Proficiency Assessment 
(OELPA) shall be provided to PSMs on an annual basJs. 

~ TA! 58.05: Role of EL/ESL PSM 
-V, ELL/ESL PSM roles may include the following: teaching ; co-teaching; serving as a 

n(}-" student & family language liaison; home visits; community engagement; asslstipg 
V)" parents/guardians with academic, social, and cultural concerns; and other related 

roles to support the students , families , and staff of Dayton Public Schools. 

, • ,q _.,.. TA: 58.06: Co-Teaching Planning Time 
1JK Jn an effort to promote stability in the EL/ESL student population , ELL/ESL PSMs 

shall be afforded planning time with co-teachers, if they are assigned to an 
inclusionary academic setting, as operationalJy available. 

~ TA: 58.07 : Outside the Work Day Activities 
At the EL/ESLs discretion , and with principal and district approval , ELL/ESL PSMs 
may provide after-school social, cultural, and academic supports for students, staff, 
and parents/guardians , at the Staff Development rate of pay. 

TA: 58.08 : Translation Services 
Translation service s for enrollment , parent-teacher conferences , distric t-sponsored 
community events , and related activities/events shal) be provided by the district 

TA: 58 .09 : EL/ESL PSM Stipend 
In order to compensate EL/ESL PSMs commun ity outreach efforts , the district shall 
provide regular mileage reimbursement and an annual stipend of $1,000 to PSMs 
assigned to EL/ESL class rooms, upon submission of district-required 
documentation . 

Article 59: Signed TA 3/23/17 V v 
Article 62: Signed TA 3/23/17 ,/ .,/ 

/V 
62.01-62.04 : Signed TA 3/23/17 

. / .// 
63.01-63.02 : Signed TA 2/17 /17 V ..f 

Article 66: Signed TA 2/17 /17 .,/ 

DEA Initials/Date : 'jl,&f;. 
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New Article: Evaluation of School Nurses, signed TA dated 2/22/17 v' 

For the Board/Date: 

( 

For the DEA/Date : 

µ 4¥1 'J/,q# 
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DEA Tentative Agreement 

6/2/17 

3:45 pm 

Article 7 Preamble: 
NEW: «Each year, the Board shall adopt the school calendar in compliance with the Ohio 
Revised Code, and that cale~?81s~include not less than the minimum number of student 
hours prescribed by statute~; ,O~ 

. i?tl'--
ADD NTENCE: "All fundraising shall be conducted in accordance with Board 
16.03~. 

policy.' ~ 

18.02.3: 
"All PS Ms new to the profession shall be required to be part of the Resident Educator 
Program. Upon PSM requesi, an · upon Administrator approval, PSMs in the Resident 
Educator Program shall be · ded up to one (1) day release time to fulfill the Resident 
Educator needs of the PSM. ~ 

18.03: 
"PSMs empiloy ·i:i by the Board under a Building Mentor supplemental contract shall assist 
PSMs new to e building and/or district and shall be compensated tn accordance with 
Article 50, II ,VA"(... 

' Article 19: A(J .,..,~,,,,, 
See attached~ 11~ 

21.03: 
•psMs responsible for writing student three year re-evaluations will receive one day of 
release time for six or more re-evaluations. PSMs must be in his/her assigned school 
building on these release days, or upon PSM requ~ m~ be in the OBC Department of 
the administration building with principal approv .:__y~ 

21.04: 
"Other PSMs will not be assigned additional students due to the lm~entation of this 
Article, unless no reserve teacher can be found under Article 8.0 . ·-
26.01 : 
ADD: •Each school building shall, upon Faculty Council requew~:y _ 
ADD: ·consistent with 26.02 and the Student Code of Conduct 11~ · ~ 
Remainder: CCL 

<-.it ,.. J.,, 1 ("?CJ G:,.-L- () 
DEA Initials/Date: ·~ &17 l'l:- Board Initials/Date~ 
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I 26.08: 

( 

REMOVE: "as deii ted. by the Superintendent' 
Remainder: CCL -fl'/:-

' 
28.02.5: ,L:h 1l.,,.. -
REMOVE: "reserve"~ ,--­
REPLACE WITH: "substitute" 

28.09: 
"PSMs may receive an annual evaluation at the conclusion of their summer school 
assignment. The evaluation instrument shall be jointly developed by the DEA and 
Administration . The ev:lpator shall be a district-employed administrator with proper 
evaluation credential~ 17~ 
33.06 : 
"Each newly-hired PSM and each PSM having used all available sick leave will be given an 
advancement of no more than five (5) days of sick leave each year to be charged against the 
sick leave the employee subsequently accumulates. To be eligible for, and to receive, this 
advancement, the employee mus~ complete the paperwork requesting this advancement, 
and the employee must have repfid all past advancements. The employee is lirnit-ed to one 
advancement per school year.'§, -yr:_-

1 

33.08: . ~ -wr--
New Title: "Assignment on Return from Si~ Leaveq 

60.02 _/ .. r7 / 
REMOVE: "designated administratox@ f V 
REPLACE WITH: "IEP team" 

Witlld~items/remain CCL: 
7.03 \lY "'f7rt.. 
•• L, 
25.01 @?". fJ l-
26.06.1 r,;.J,-
26.06.t ·, . ,Jff . -
26.09 / IVIV 
26.10 .. . (Ji 
26.11 fJ t,. 
28.04.4-~,._,, 
28.05 ©1 ~~ 
,, o :>-• .). ~ ;,uv 
I, o'3 .. 8' 1._uy , 

DEA Initials/Date: ~l,'1:-
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WithdE· items/remain CCL (cont'd) : 
28.06 ·1 
28.07 ~ 
33.01 ~/!-
33.02 ~vt-
33.03 ,J nd ~ 

New~ 38'-'? f//V' 
48.03 
52.03 ~...,,-­
Article 64 {7 vr 

For the Board/Date: 

For the DEA/Date: 

~J;;/11-

:, 
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pregmm. The Admini§!ration and the Association shall regularly review the 
reguirements of the Resident Educator Program. 

18.Q2.2 Pay fer meJ¼t8f9 slwI be listed es a supplemeatal et eeeh le:r;el. ·Memor pay~ 
29, fer EWmy twe ~) PSM. A meter shall be paitl 294, fer eael1 aeditieeal set 
efPS~{'e. 

18.02.~.2. "A.rtiele 26 Bvalllatioss0 BEyaluations shall be required for eii eatry year 
Professional Staff Members in the Resident Educator program. The outcome 
of the evaluation shall lle sepemte ffem PR.l.JaS Ema could lead to non-
renewal. · . 

l 8.02._4~ All Professional Staff Members new to the profession shall be required to be a 
part of.the .e&try year pfffgamulesident Educator Program_end shall be paid at 
tile Steff.De¥elepmeat mte ofpay. 

18.03 Building Mentors 

Professional Staff Members employed by the Board under a Building Mentor 
supplemental contract shall .assist PSM's new· to the building ancUor district. and shall 
be compensated in accordance with ,Article 50. 

ARTICLE NINETEEN 
B:un..DING LEADERSHIP TEAM§. 

19.01 'I)e District Leadership Team 

19.02 

The District Leadership Team CPLU is charged with collecling1 analyzing and 
effectively using data. to identify the mates1 problems to be addressed, end creating the 
kind of culture. and expecmtion that supJ>orts effective data based decision making at all 
levels.of the system. This team is also cbargechwith,sbared accountability by broadening 
the concept to include internal measures that hold:all adults·accountable.for improved 
student performance, rather than using onJy external accountability measures. The DLT 
must continuously monitor students' progress against petformance targets-and district 
established goals while addressing achievement and growth through research based 
practices . The DLTwill work coliaborativelywlih the Teacher Based Team(s) (TBTI 
and the BLT to ensure that all instructional personnel who directly·impact students are 
included consistent with the requirement under the OIP. 

Membe1'6hlp ef Building Leadership Te&IDI! (BLT!} 

A:-19.O2.1 . Within each school.building 1hme shall~ a Building.Leadership 
Team (BL'I) consisting of Professional S1aff Members asstgned to such school 
building. Such Building Leadership Team shall have among its m'embe.n1 .the 
A.SSOGMTION euileiBg i:epresemHve(s). T!he Building Principal"or Assi$nt 
Principal.a DEA-elected union representative, and-teachers who i:cmresentaJI 
.grade bands mid content. shall ee e. membeP eftlie B:aild!Bg ~~ Team. 
Professional StaffMembers intmestedmbeing on the BLT sb.ow'.d subniite 
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gpliemiea a-letter of interest to the Principal and to the DEA-elected union~. 
representative. ~ 

____ ........ 'fhe·paft:ies will Eleeidethtnee, eeditieB&l memeeHBip, BBS C~ersen-ef . 
theThe,members of the-Building Leaders.hip. Team ·will be sele.oted by the · · 
Building Principal no later than 15 days after the connrumcement of the school 
year after first consulting with the DEA-elected union -reJ>resentative. P~ ODE 
guidelines, ·the. BLT1will be small enollgh io enable effickw,t-coµnnimication and 
ooordinati6n 'but large enoqgh to re.present all asJ)CCts of'the byilding. 'Beih 
p&f'ties shaY. BVe OB. eftWH0 B.Umeer ef ?ep£e&eutathres OB tlle 8,wldmg ~ 
Team es well es ether ~ematiws iB eompliwe 'With ODl:Hequifements 
miplomeHW BB:derthe Ome·Jmpr<WemeatP~oees (()IP). The first Bmld:mg 
Lea&~ Team :meeti:Bg r.Yill h.epeWly l,e held witlm1 the &st'39 aeys ofihe 
aehooi' year. Busmees 88B 8Bly he eend'SGtea iflfa:rgainmg lmit 8Bd admini9B!etive 
represeetati8fl is pre981lt. 

-----"'-'19:;.:..0=2=.2=---The roles and responsibilities of the Building Leadership Team te-BS 

&Ifor.¥Smelude~ · · 

~ 811pport the Eie¥elepmom, imtllemeatatioB.) aed meaiterieg of fe6Wled· buildmg 
Hnpf8'Yemeat plw; 

~ B\Jila a seheel ~ ~ ~R ·~etfl.~e data: ariYe& Eleeisien mek:ing; 

~ Jb5taamlh peerities fer iBstmetien &ee aehiB¥emeat e:ligaed .. Nith di~ geels; . : . * Bssufe eonditieBB ~' suppert amemtor Teaelier'Besed Teams; · · 

~ Momter ima Pff>Viee eftijetkie 'fe~aek 9B awlt~emati~ 8BQ atudeat 
,regress; . 

Make reeemmeeaatioBB far tee meagemeBt Ofi860H!'eeS, ifteludmg time, ee.d 
pemoeel te meet disaiBl geal5.shall be those defined ,by 'the Ohio~Improvement 
Process: The ove:rall goal oftbe BLT. shall be to encourage collaborative 
communication related to ·student achievement 

19;02.3._ Meeting of Builajng Lea<lershm Teams 
The :first Building· Leadership.Team meeting will be held-within the-first :30 days of 

the school year. 

The Building Leaders,hip Team will meet at least monthly and ypon the call-of either 
the building principal or obair,person or a majority of the Professional Staff Members who are 
members of the Building Leadership Team. The "8wlting Leeaerehffl Team •.vill meet dmi-ag 
d&Vele,maeet ~- . :· :· . 

· · ·· · The.Building Leadership Team should include all 1praotioes of the District Leadership 
T• only withii:t'their individual building: Tbi's'1eam is charge<hvith;communicating the 
pro~ ·oftafgets e:n-d benchmafks to i:lie-BLT and will be required to:l'.Il8lce--bmldihg 
specifie·recooim!'lldanons ~ ftPeeHielto,raise student achievement. Thi's t.eam-will 
monitor districtleyel and building level "ihst:iucti.onal models and ~imacunicular issues of 
the.building. ·The goal of·Buildfng l:leadership Team will also be to monitor-and provide 
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supJ>ort to ensure each teacher based team is meeting weekly, analyzing their academic and 
behavioral ~ as.well as instructional practi~s and making data based decisions. 

C. The goal eftho BuildiBg ~ Team shall be te eeoumge eollel:Joratil!Je 
08JmBUB:ieatie:a to ,esok•o ell b:eilemg iesw eeasiemt :widl tao Disu;et's a&@e to ffl8'le 
student &Be teeea8F perfeftBft!l!~-

Perpese of Builliilig:·J:ieodemhip Team/Teacher Ba:sed Teem· 

Tho Distriot Lead~ Teem (DL1) is ehe!'gee with eelleetmg; BB&lym1g 8BEl 
effeetively usisg Elefe to· i&emify the_ grestest prehlems te 'ee-:~seEi, &Bd ereatiBg the 
kiBd of ewt\He BBd mcpeetatiOB that suppeits effeetive date haseEl ·deoieios. makmg et ell 
l8'tr.e1B of the system: This team is also ohefgea·wiiheeied aeeouatahilny by'91'-0adeBing 
the eeseept te ieelHSe intemel m885Ufes that hole all eduJe aeeeumahle fer imprevee 
st:udeBt peifermeee, mtheP hm 1ti6i!lg·~ 8J£temsl aeeOilBW:,ility me&Sefes. The DLT 
ml!St eemimloHSly mesaor smdente' p,eg,ess agaiB&t perferma&ee targEHS ass eismet 
este.etiSh.ed gee.ls :r.vltile aadfeseing aehievemem erui gff)wtit tmeugh ieseeroh eased 
praotieee. The DLT wil:1 w9Ek: eollae8fldi'lely·:witli tile Teeel1eF Based Teem(s) (T.81) 
BB:th,he BLT to 8BS1:lfO teat ell mstfuetiosal J:l8f68Mel \',TftO ctifeetly impaet staaemo m:e 
ieeb!deci eonsisteat w:ith tile re~eat UBEie!' the OIP. 

19.03 Teacher Based Teams 

__ The roles·and responsibilities of the Teacher Based Te&Dl! ('IBTw are as follows: 

~ Collect and chart student perfomlance data relative to plan indicators 

~ Analyze student work 

G. 

~ Establish expectations for implementing specific effective classroom changes 
relative to the data 

i>-Leam from colleagues about how to implement classroom changes 

i>-Im.plem.e.nt changes in all classrooms 

;>-Collect, chart end analyze pre and post student performance da1a relative to 
plan indicators and determme effectiveness of practices 

~ Make course correctiOJJS in the classroom . 

~ Report results to the Building Leadership Team (BLT) 

~ Share work and celebrate successes. 

i>-TBT's will meet during develejJmetel professional 1ime at least once a week. 

Meeting ef BulldiBg Leade!Hlp Team 

~ Builamg Leaeership Team will meet mentWy wi llJlO:B the eell &f ei-ther the btilidmg 
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